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   PRESIDENT’S REPORT   
 
  

Morning Everyone.    The most important issue (for SCOAWA), over the past 
few months has been the preparation of our 2023/24 Federal Pre-Budget  
submission.   I recognise the war in Ukraine, earthquakes in Turkey, increases 
in the RBA Bank rate, balloons flying over the USA, housing and rental  
problems together with the pending referendum on “the Voice” (and a few  
other matters), all tend to make our lives “interesting”, however……….. 
 
You will be pleased to know that our 2023/24 submission was lodged with the 
Federal Treasury on 26th January.   As always, this is a joint submission shared 
with the WA Self Funded Retirees organisation (WASFR).   You may not know 
this, but WASFR and SCOAWA are 2 organisations (both based in WA), that 
have very similar objectives, and history.    WASFR broke away from the  
Australia-wide organisation known as A.I.R. (Association of Independent  
Retirees (A.I.R.) Ltd.) in 2010 and have remained as a stand-alone group ever 
since   -   just as SCOAWA broke away from SCOA (Federal Council) Inc. in 
2016.   In hindsight, we did the right thing in breaking ties with SCOA (Federal 
Council) Inc. as they chose to close down 3 years later (as SCOA Australia), in 
June 2019.   The reasons for SCOA Australia closing down are varied   -   the 
official versions were that the organisation had “passed its use-by-date”, was 
becoming financially unsound and that problems in getting members to volun-
teer for executive positions were growing.    
 
Whatever the real reasons may have been it would have meant the end of any 
attempts to get the Federal government to recognise the disadvantages  
experienced by CSS and PSS pensioners.  Some of the ex-members of SCOA 
Australia (those located in South Australia), joined up with the, then, State-
based organisation SA Superannuants.   In order to accommodate these  
ex-SCOA Australia members SA Superannuants changed their name (and  
Constitution), to Public Sector Superannuants (PS Superannuants), and now 
share responsibilities for improving the lot of ex-Commonwealth employees. 
 
There are not a lot of changes in the 2023/24 submission to that lodged prior to 
the October 2022 Federal Budget, but we have added/changed some of the 
wording  -  hopefully, for the better.   There is a short summary of the 9 items on 
page 3 and we have included the full reasons for the separation of income  
between our Comsuper pensions and “other income” on page 4.  This unfair 
situation has been around for the last 15 years, but no government has seen fit 
to consider change.   There is a report from the Senate Economics Committee 
in February 2007 that clearly indicates that the current situation is unfair and the 
government should address the matter.   We will continue to push this issue. 
 
You will recall that, in the last edition of SCOAWA News, we mentioned that 
there was a possible Class Action being contemplated against the Common-
wealth government concerning the discrimination against those aged over 65 
who acquire a disability recognised under the NDIS.  If aged over 65 you will  
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not be covered  -  but you will still be required to pay the additional Medicare levy (0.5% and specifically for the 
NDIS).   Recently I received a phone call from one of the lawyers employed by MITRY Lawyers (located in 
NSW), who stated that they had over 400 case studies but were hoping to get some more before continuing 
further.  I gained the impression that their Class Action against the Federal government will go ahead once a 
few financial details have been settled.    Watch this space. 
 
We have continued to keep the matter of unfair taxation of our CSS and PSS pensions for service prior to 1 
July 1988 as our # 1 item on the Pre-Budget submission.   Once a person starts to think about this issue it 
becomes patently obvious that we should not be paying Tax, on our pensions, for service in that period.   
Nobody else does.   This is not a new matter, it has been around for more than 15 years, but has not been 
given the priority it deserves.   Perhaps, in past years, the main focus by SCOA Australia has been on 
indexation of our pensions in the same manner as the Age pension is indexed  -  and the pre July 1988 issue 
has been “placed on hold” ?    
 
Indexation is still something that we/SCOAWA, are concerned about, but not so much at the moment.   The 
reason for not including this in our submission is that the difference between the indexation of our pensions, 
and the indexation of the Age pension, at the moment, is minimal.   As you know, our pensions are indexed just 
by the CPI, but the Age pension is indexed by the higher of the CPI and the Pensioner and Beneficiary Living 
Cost Index (PBLCI), which is then benchmarked against 41.76% of MTAWE (Male Total Average Weekly 
Earnings) for a couple, and 27.7% for a single.  In past years, the MTAWE has not risen as much as many 
would like, so this formula does not provide the difference that existed more than 5 – 6 years ago.   As an 
example, between the years 2000 and 2018, our CSS and PSS pensions increased by 66.28% yet the Age 
pension increased by 125.43%   -   almost twice as much !   Certainly something that should be pursued in the 
future. 
 
We have commenced distribution of the 2023/24 Pre-Budget submission to politicians and should start 
interviewing (those that are available), in the next few weeks. 
 
We continue to maintain a close relationship with the Australian Council of Public Sector Retiree Organisations 
(ACPSRO), and with PS Superannuants in South Australia.   The President of ACPSRO is now based in 
Tasmania, and is also the President of TASS (Tasmanian Association of State Superannuants Inc.).  Whilst 
this may seem somewhat of a disadvantage, it has allowed a new perspective to be thrown on to Federal 
submissions.   ACPSRO have lodged a submission with the Federal government that includes (a) Indexation of 
pensions, (b) Taxation, (c) Age Pension access (10% rule), (d) CSHC  -  give to everyone over the age of 70, 
and (e) no adverse effects on the Age Pension or pensions received by retired public servants/Defence 
personnel when seeking to offset the increasing negative impacts that the current superannuation 
arrangements have on the Federal Budget.  
 
PS Superannuants have lodged a submission that contains only the one item  -  make the Age pension free of 
Income tax.   This did cause a surprise amongst us here in WA but the people in South Australia maintain that 
focusing just on the one issue should ensure a greater level of success.   With over 1500 members (over 200 
ex-SCOA Australia members), it will be interesting to see how this is received.  
 
The WA Seniors Alliance (WASA) is still in operation with a recent meeting arranged to formulate the WA State 
submission for 2023/24.  As previously advised, the organisation Aged Care Reform Now (ACRN) has joined 
in and has provided valuable support for our submissions.   As a matter of interest ACRN recently submitted a 
list of 12 items to the Federal government which were mainly focused on workforce shortages, pay parity, 
national registration, palliative care, family respite care together with increased funding from the Federal 
government.   These people are very enthusiastic and are dedicated to their cause. 
 
Our next General meeting, and AGM, will be held at 1pm on Monday 27th February at the Citiplace Railway 
Station Concourse in Perth.  As we have previously advised, the numbers attending do not justify arranging for 
a guest speaker.   We feel that there is sufficient material that members may wish to discuss so the lack of a 
guest speaker should not be a problem.   Once again, we are calling for more volunteers to come on to the 
Committee.   We are coping at the moment, however, who knows what the future may hold ?   Our purpose in 
life is important and it would be a real shame if we ever had to consider closing down.   Please consider. 
 
 
Ron de Gruchy 
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                      Summary of Recommendations  

Following is a summary of the recommendations included in this submission from Superannuated 

Commonwealth Officers’ Association (WA) Inc. and Western Australia Self Funded Retirees Inc.   

We sincerely request that your full consideration be given to each of the issues raised.  

Recommendation 1:  

That the pre-1 July 1988 Taxation arrangements for the 1922/PNG/CSS/PSS Comsuper pensions be 

treated in the same manner as all other superannuation schemes.  

Recommendation 2:  

That pensioners in receipt of the Centrelink Age pension be allowed to engage in paid employment 

with no corresponding reduction in their pension amount.  

Recommendation 3:  

That the mandatory minimum drawdown percentages of superannuation funds, applicable to people 

over the age of 60, be reviewed with the intention of lowering them.  

Recommendation 4:  

That the “Work Test” applicable to retirees for personal concessional contributions to superannuation 

be abolished.  

Recommendation 5:  

That retirees be enabled to transfer funds into superannuation, at the prescribed contribution levels, 

irrespective of their age.  

Recommendation 6:  

That Australian citizens, over the age of 65 and with a disability recognised under the current NDIS 

legislation, be accorded the same benefits (both financial and otherwise), as are accorded to those 

people under the age of 65. The simplest way for this to happen is for the NDIS legislation to be 

amended to include those aged over 65. If this is not practicable, then the Aged Care legislation 

should be amended so as to produce the desired outcome.  

Recommendation 7:  

That the Medicare and Pharmaceutical Benefits Scheme Safety Net thresholds for single retirees be 

restructured so that access for them becomes available at 65% of the levels applicable to couples/

families.  

Recommendation 8:  

That the SAPTO Tax Offsets (currently $2,230 for singles), be adjusted annually to account for in-

creases in the cost of living, and that the SAPTO Rebate “shade out” income thresholds should be 

increased immediately so as to be equal to the Medicare Levy low income threshold. They should 

then be reviewed annually so as to always be equal to the Medicare Levy low income thresholds  

Recommendation 9:  

That the components of a retiree’s income derived from an untaxed superannuation scheme, and 

from other sources, be assessed separately for taxation purposes as is the case with a retiree who 

derives an income from a taxed superannuation scheme.                                   
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 Recommendation 9:  

That the components of a retiree’s income derived from an untaxed superannuation scheme, and 

from other sources, be assessed separately for taxation purposes as is the case with a retiree who 

derives an income from a taxed superannuation scheme.                                   
 

Those retirees who obtain their income from a taxed superannuation scheme are treated differently, 

for taxation purposes, from retirees who obtain their income from an “untaxed” superannuation 

scheme i.e.  a retired ex-Commonwealth, State or Defence Force employee.   The pension 

component from a taxed superannuation scheme is disregarded when calculating the tax payable 

on total income i.e. it has a zero value.  Any additional income from outside the superannuation 

fund is then assessed at normal taxation rates as if it were the sole income for taxation purposes 

(and so attracting lower marginal tax rates). 
 

However, any pension received from an “untaxed” superannuation scheme is counted towards total 

income and any additional “outside superannuation” income is added to this amount, often involving 

a higher marginal tax rate.  There is a concessional 10% tax offset (only from the “untaxed” pension 

element), but that does not prevent the higher marginal tax rate from still being applicable.    
 

As an example, if an additional $15,000 (separate to their superannuation pension), was received 

by an ABP/SMSF retiree, then they are subject to the $18,200 tax free threshold, and would pay  

no tax  

• in comparison, if a CSS/PSS pensioner receives additional income of $15,000 it would be 

added to their normal pension amount and they would then pay tax at their marginal rate 

 quite likely at the 34.5% rate which equates to $5,175. 
 

 It should also be noted that these retirees in receipt of a pension from an “untaxed” superannuation      

fund (i.e. the 1922/PNG/CSS/PSS pensioners), did not receive any tax concessions for payments 

into superannuation throughout their working life  -  the normal marginal tax rates applied (34.5% 

and 39%) 

• in comparison, the general public paid their superannuation contributions before tax was 

calculated  

  they did not pay any Income tax on their contributions but were required to pay a 15% 

 entry tax when placing money into their accounts  -  a very generous tax concession. 
 

This anomaly was addressed in the Report of the Senate Economics Committee (February 2007),  

which recommended that the two types of income should be assessed separately.  
  

 “The Committee is of the view that the Government should reconsider the way in which total 

taxable income is classified for those in untaxed schemes.  Instead of combining both a 

superannuation income stream and additional income to produce a total assessable income, the 

two types of income should be assessed separately.   

This would enable additional income received by all superannuation income stream recipients to be 

assessed for tax purposes from a starting point of zero.”  

“The Government should consider separately assessing, for taxation purposes, superannuation 

income streams and assessable income.”  (Recommendation 4 in the above-mentioned report). 
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News from the Desk of the Secretary                    

Hi everyone, 
 

The SCOAWA Annual General Meeting will be held on 27 February 2023 and as usual we meet at 
Citiplace, Perth Railway Concourse.  Please make the effort to attend the General Meetings, it’s not 

only the opportunity to hear firsthand the Committee’s activities it’s also the opportunity to catch up with 

fellow members and ex workmates.  Make the effort, let’s see you there. The Committee has decided, 
apart from the AGM’s held in February, that there will be 2 General Meetings to be held each year, in 

June and October. 
 

We constantly seek articles from our members for the interest of our members.   Share your stories, 
share your experiences.   Members are encouraged to submit suitable articles for publication in the 

SCOAWA News, to our President R. de Gruchy (rdegruchy@bigpond.com) by the beginning of 
February, May, August and November for inclusion in the quarterly newsletter. 
 

Now for some history – Our Super. The original 1922 Scheme, Comsuper where it began, the 

changes – where to ?? 
 

• 1922 The Superannuation Fund Management Board (SFMB) is set up in Melbourne on 18 October 

under the new Superannuation Act 1922. 

• 1922 The Pension Scheme (1922 scheme) opens. With the passing of the Superannuation ACT 1922, 

the Superannuation Fund Management Board is born on 18 October 1922 and the Pension Scheme 

(1922 Scheme) opens. 

• 1923 Contributions to the 1922 scheme begin and amount to £128,137 by 30 June. 

• 1928 The earliest-born member of the 1922 scheme retires. 

• 1930 The SFMB is renamed the Superannuation Board and relocates to Canberra and changes its 

name to the Superannuation Board. 

• 1930 One seventh of Commonwealth Public Service staff lost their jobs during the Great Depression. 

• 1937 The Provident Account is introduced for returned soldiers, public servants who can't 

meet pension scheme medical standards, and new customers over 45 who can't afford the cost 
of pension scheme contributory units.  

• 1948 In recognition of the sacrifices made by Australians in WWII, the Government passes the Defence 

Forces Retirement Benefits Act 1948. 

• 1948 The Defence Forces Retirement Benefits Fund (DFRB) opens. 

• 1950 A fire in the Superannuation Board’s offices destroys many valuable records.  It takes two years 

to restore the information required to prepare the 1948–49 Annual Report.  

• 1951 The Papua New Guinea (PNG) Superannuation Fund opens.  The Scheme is a thank you from 

the Australian Government to those in PNG who helped Australian and Allied Forces troops on the 
Kokoda Track and other locations during WWII. 

• 1964 Staff work in one of four areas: Secretary's Division, Investment Division, Contributions and 

Benefit Division, or Automatic Data Processing Division. Staff are a prized commodity and are treated 

to all the perks the job could offer. On joining, they're issued with a pen, stapler, ruler and ashtray! 

• 1972 Only 32% of workers are covered by superannuation.  

• 1973 The Defence Forces Retirement Benefits Fund (DFRB) closes. 

• 1973 The Defence Force Retirement and Death Benefits Act 1973 establishes the Defence Force 

Retirement and Death Benefits (DFRDB) Scheme. 

• 1973 The organisation changes its name from the Superannuation Board to the Australian Government 

Retirement Benefits Office (AGRBO). 
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• 1976 The means test for all pensioners is abolished. Previously, people were assessed according to age, 

income and assets – including the family home!  

• 1976 The 1922 Scheme and the Papua New Guinea Superannuation Fund close. 

• 1976 Commonwealth Superannuation Scheme (CSS) opens. 

• 1976 The new Superannuation Act 1976 establishes the Commonwealth Superannuation Scheme 

(CSS). The Pension Scheme and Provident Account close and members are compulsorily transferred to 
the new CSS. 

• 1978 A computerised contributions recording system is introduced in October.   It helps to significantly 

speed up accounting, actuarial work and reporting to Parliament.  

• 1984 The Age Pension assets test is reintroduced, however the family home is excluded.  

• 1987 Australian superannuation funds total assets amount to $41.1bn. 

• 1989 Australian superannuation funds total assets amount to $119bn.  

• 1990 Commonwealth Superannuation Scheme (CSS) closes.  

• 1990 Public Sector Superannuation (PSS) Scheme opens. 

• 1990 A shortage of Computer Systems Officers means that when the Public Sector Superannuation 

(PSS) Scheme is introduced, all PSS and CSS benefits have to be manually calculated for three months 
due to technical issues. 

• 1990 The fund is one of the first government agencies to launch a website ! 

• 1991 Military Super opens. 

• 1991 Defence Force Retirement and Death Benefits (DFRDB) closes. 

• 1992 Australian superannuation funds total assets amount to $148bn. 

• 1993 80% of workers are covered by Australian superannuation. 

• 1993 World Bank endorses Australia's three-pillar system for the provision of retirement income as the 

world’s best practice. 

• 1993 Australian superannuation fund total assets amount to $169bn. 

• 1994 Pension age for eligible women is raised to 65 in a phased process. 

• 1994 The Retired Benefits Office (RBO) becomes the Commonwealth Superannuation Administration. It 

is known as ComSuper. 

• 1996 ComSuper is the first Australian fund to collaborate with Monash University to identify and measure 

environmental, social and governance (ESG) risks in Australian public companies, thus laying the 
foundation for making sustainable investments to grow our members’ savings.  

• 1996 Superannuation fund total assets amount to $245.3bn or 37.9% of GDP. 

• 1997 ComSuper celebrates its 75th anniversary. 

• 1998 Australian superannuation fund total assets amount to $360.3bn or 51.2% of GDP. 

• 2000 87% of workers are covered by superannuation. 

• 2002 Australian superannuation assets can be divided between separating spouses. 

• 2002 Temporary residents permanently departing Australia may withdraw their accumulated 

superannuation benefits before their preservation age. This does not apply to NZ residents.  

• 2004 Australian superannuation fund total assets amount to $643bn or 73.6% of GDP. 

• 2005 Public Sector Superannuation (PSS) closes. 

• 2005 The Public Sector Superannuation accumulation plan (PSSap) opens. 
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• 2006 Australian superannuation fund total assets amount to $912bn or 98.8% of GDP; and 90% of 

workers are covered by superannuation. 

• 2006 CSC is an early signatory to the United Nations-backed Principles for Responsible Investment 

(PRI), founded in April 2006. 

• 2007 An employee can now take action to recover unpaid superannuation contributions from employers 
who have ceased operating. 

• 2007 CSC sponsors the first Canberra Mother’s Day Classic, a sponsorship continued to this day. 

• 2008 The first of a range of amendments is introduced to remove same-sex discrimination from Acts 
governing Commonwealth superannuation schemes. This will ensure same-sex couples are not denied 
payment of death benefits from superannuation schemes or tax concessions on death benefits currently 
available to opposite-sex couples. 

• 2009 CSC is the first Australian super fund to have its portfolio carbon footprinted by the Climate Change 
Institute. 

• 2009 CSC is the first Australian super fund to implement a fully integrated and portfolio-wide risk system 
that provides a consistent analysis of the key risks for customer portfolios. 

• 2009 Australian superannuation funds can offer limited financial advice to their members. 

• 2011 Parliament passes new laws overhauling the Commonwealth’s public service and military 
superannuation schemes. 

• 2011The Australian Reward Investment Alliance (ARIA) and Military Trustee Boards merge to become 
the Commonwealth Superannuation Corporation (CSC). 

• 2011 CSC is responsible for all Australian Public Service and military superannuation schemes. 

• 2011 The TRIM system is implemented! Staff are no longer required to use manual index cards to sort 
and find paper files. 

• 2012 ComSuper celebrates its 90th anniversary. 

• 2014 ComSuper pays out $6.3 million in pensions across all schemes. 

• 2015 ComSuper merges into the Commonwealth Superannuation Corporation (CSC). 

• 2015 CSC is an early signatory to the Montreal Carbon Pledge in 2015. 

• 2016 Military Super closes.    ADF Super and ADF Cover open. 

• 2017 The qualifying age for the Age Pension increases by six months, every two years, until it reaches 67 
years of age on 1 January 2024. 

• 2018 CSC launches partnership with the Australian National Maritime Museum. 

• 2019 Australia is ranked third in the world, behind Denmark and the Netherlands, for best superannuation 
system. 

• 2020 In an immediate response to COVID, CSC continues to operate as business as usual for our 
customers and promote hybrid ways of working for our staff. 

• 2020 CSC is the proud winner of the Asian Investor Institutional Excellence Award for Environmental, 
Social and Governance (ESG) engagement. 

• 2021 CSC continues to meet the needs of our customers and staff in the ongoing pandemic. 

• 2022 CSC celebrates 100 years of service. 
_______________________________________________________________________________________________________________________________________________________________________________________________ 

‘Retirement Village Contracts  

 

Northern Suburbs Community Legal Centre (NSCLC) is providing low cost, one off, legal advice to 
people about to, or who have entered, a retirement village contract.  
 

Who is eligible?  All people living in Perth, Greater Perth and the Peel Region may access the service.  
 

Appointments on Wednesdays at Northern Suburbs Community Legal Centre 10 Cobbler Place, 
Mirrabooka WA 6061  

Bookings are essential.   Cost: $30 administration fee will apply. 
 

For more information T: 08 9440 1663 E: info@nsclegal.org.au        W: https://www.nsclegal.org.au/  



      DOWNSIZING              Jeff Beale 
 

Life is a journey for all of us.  We follow careers, we raise families, 
we accumulate worldly goods and at some stage we start to reverse 
the trend.  The concept of downsizing may then become a reality for 
some.  For us it came sometime after the children had grown up and 
left the family home.   Early in life we had bought a 3 bedroom 
home in Coolbinia/Mt Lawley and over the following 4 decades did 
3 extensions.  These extensions were to accommodate a growing 
family of 4 boys and their activities including gym equipment, 
bikes, cars, trailers and boats (3 at one stage).  

However, life changes and the boys left home and we no longer 
needed 6 bedrooms, storage areas, garages and carport.  Moving is a big deal especially after 4 decades or so in the one 
house.   However, the afore mentioned 3 extensions had left us with an asset which was clearly too large and rapidly 
becoming a liability.  We were employing a cleaner and maintenance was starting to drain us physically and financially.    
I had been involved with an aged care provider for a decade or so and was well aware of the hazards of stairs and 
climbing ladders and the slow but relentless loss of physical capacity with aging. 

We therefore set a target to relocate before I turned 70 which was still a few years off.  This gave us time to clear 
unwanted stuff, find a suitable place and prepare our family.  With a future move decided we identified what expenditure 
was critical for selling the house and what could be left.  Carpets were OK (just) internal and external painting generally 
OK with some touching up required.   Setting a date does help to focus the mind; clearly major expenditure such as 
kitchen or bathroom renovations can be ruled out.  This was especially relevant as Real Estate agents had advised that it 
would be a 50/50 chance the house would be demolished so just go easy on what you do. 

Type of Accommodation  

With my aged care background, I knew that stairs were not on so this meant an apartment rather 
than town house.  We briefly considered retirement villages but felt we could do better for this 
stage of our life.  Duplexes and small stand-alone houses did not solve the long-term problems of 
property maintenance so were not considered.  Apartments were easier to lock and leave thus 
making travel easier.  We also wanted something that would survive the death of a spouse; secure, 
convenient and manageable for a single person. 

Location 

We had the luxury of time and looked at a variety of areas rich in Apartments including South Perth, Claremont, 
Nedlands, Subiaco and East Perth.  All of these areas had their attractions but we continually returned to the Claisebrook 
area of East Perth.  We also sought the views of our adult sons.  Having lived in Mt Lawley and gone to Trinity College 
they were familiar with the area and voted the Claisebrook inlet area of East Perth above the other options.  

Claisebrook   

This old 350 acre industrial area of Perth was completely redeveloped by the State Government in the mid 1990’s to 
create a modern urban village surrounding an inlet off the Swan River.  The project provided a mix of medium density 
housing together with shops, restaurants, coffee shops and support services.  The area is well served by the free Central 
Area Transit (CAT) with buses every 5 to 7 minutes.  Having lived in Mt Lawley we were familiar with the area and had 
followed its redevelopment over recent years. 

Apartment Type 

Having decided the area, we developed a check list of mandatory and desirable 
attributes.  Security was vital including secure garaging, north facing, no stairs, 
small apartment block, proximity to facilities and vitality of interaction.  This 
vitality of interaction is an attempt to avoid isolation in declining years.              
I remember my Mum in her twilight years sitting all alone in a large suburban 
house with absolutely no outlook and I was determined to avoid this.   Over 
time we tracked down an Apartment that ticked all the boxes.  A first floor 
corner unit with secure underground parking at the end of Royal St overlooking 
Victoria gardens.  A spacious 3 bedroom apartment (165 sq m internal), with 
north and east facing facades with a 20 sq m balcony and views across 
parklands to Claisebrook inlet and the Swan River.  Located on the yellow CAT 
route and within 200m of an IGA store, Liquorland, 777 Chemist, River and 
numerous coffee shops and restaurants   -  it suited our needs perfectly.   
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Cont’ from previous page 

Finances 

Finances are a critical issue when moving.  Since it was important for us to know where 
we were going we bought the Apartment before selling the Mt Lawley house.  This 
involved bridging finance which can be a more expensive way of doing things.  In our 
case interest rates were low so the impact was minimal.  Our original plan was to tip any 
surplus into super under the Federal Governments downsizing scheme.  Following 
settlement we decided to spend the money on the apartment with new carpets, a full paint 
job and a rewire with LED lighting and some built ins.  In effect we brought forward 
future costs while we had the cash and lowered our costs into the future. 

Strata 

We were new to strata fees and had heard some stories both good and bad.  Our building has 9 apartments over 3 floors 
with our fees around $6,500 pa.  This covers building insurance, gardening, xs water, security lighting, lift maintenance, 
common area cleaning and garage and security door maintenance.  It also includes 10% transferred into a sinking fund 
for long term costs such as guttering, roofing and external painting.  Due to smaller size the apartment incurs lower 
council and water rates than our former home and heating and cooling costs are substantially less.   With a full range of 
facilities within walking distance (or CAT bus) our vehicle usage has plummeted with resultant cost savings.  

Culling 

I have left this till last as it proved to be a greater task than we had ever imagined.  We started the culling process long 
before the Apartment search started and barely finished before the big move. 

Downsizing to 3 bedrooms meant surplus beds, wardrobes, chest of drawers, bedside 
tables, dressing tables and student desks.  We endowed friends and relatives, showered St 
Vincent DePaul, Anglicare and Save the Children.  We made endless trips to the tip and 
recycling depot and still we had stuff left over.  The big items were obvious and thus the 
wood working lathe (hardly ever used) left early to a good home.   

Having high roofs the Mt Lawley home had a very handy above ceiling storage area.  
Over the years it had accumulated many items including 2 glass fish tanks as well as a 
fine collection of books and magazines.   

Trish had over many years established a fine English garden with over 100 pot plants.  We kept a couple but the rest 
had to go.  Over Easter we put on a barbecue for the extended family and 
asked them to bring their trailers and relieve us of our surplus.  Moving to an 
Apartment we no longer needed a mower, a blower, a hedger or an edger.  
The 25m extension cords were superfluous as were the spades, rakes, sledge 
hammer, axe and most of the heavy duty power tools.   

Adjustments 

There are some fundamental adjustments required when downsizing to an 
Apartment.  You can no longer have 50 family and friends over for a 
backyard party.  However, at my age I am not sure whether I could handle it.  
Time to pass the baton to the next generation.  I guess we could always the 
park across the road.   Instead we have used the local restaurants a bit.  The 
grandkids love it with a choice of Vietnamese, Thai or Cambodian all within walking distance.  The cost is quite 
reasonable and on an annual basis no more than we previously spent each year at Bunnings on plants, garden sprays, 
mulch, fertiliser and reticulation fittings. 

Final Word 

We are now into our 5th year of Apartment living and have no regrets or second thoughts.  We have continued to cull 
stuff (mainly paperwork).  Our quality of life has met, and in most cases exceeded, our original expectations.  The local 
shops meet all our needs without using the car and the CAT bus gives us easy access to the city department stores.  We 
have changed to a local Dentist and local Optometrist both within walking distance.   I enjoy walking and try to fit in a 
daily walk through the parks and along the river.  Overall, we have found a new freedom as our daily life is so much 
simpler. 

We have also picked up a bonus as 4 of our 8 grandkids are at Trinity College (800 m away), and so we see them 
regularly going to or from school.  Apartment living is not for everyone but for us it has worked very well indeed. 
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  Minutes of the General Meeting held 28 November 2022,  

  Citiplace, Perth Railway Station Concourse, Perth 

 

1.    Opening:   The President R. de Gruchy opened the meeting at 1300 welcoming the 12 members in 

 attendance.   He advised that there would not be a Guest Speaker today as the Committee were of 
 the opinion that the small numbers of members attending made it difficult to justify one. 

 

2.    Apologies:   M. Cain, P. Gregson, F. Giuffre, R. Wellington, R. Campbell. 
 

3.    Obituaries:   Members stood for a period of silence to honour the 4 members who have recently 
 passed away: J.H. Hoorn, B.C. Hastie, G.F. Marshall and P.E. Powell. 

 

4.    Minutes:  Minutes of the General meeting held 22 August 2022 were circulated with the November 
 edition of SCOAWA News   -    copies available on side table.  

 Moved:  B. Felton     Seconded:   T. Williamson     Confirmed as a true record.  
         
5.    Business Arising:   

 5.1   CSS/PSS Taxation:   The President explained the background to this important matter and invited 
comments from members.   Comments were made concerning tax being paid twice (at time of 
contributing and on receipt of a CSS/PSS pension).   The problem here is that the tax on contributions 
was paid direct to government revenue and not to a recognised superannuation fund. 

 Although legislation exists to address such an issue past governments have not chosen to consider 
applying it to ex-commonwealth employees (seems that most politicians regard ex-commonwealth 
employees’ pensions as being superior to that available to the general public).   The President said that 
we will continue to press for recognition of the pre-July 1988 claim. 

       
 5.2   Meeting with MP’s:   In addition to recent meetings held with M/s K. Chaney, A. Wilkie (a “Team” 

meeting) and I. Goodenough, the President and Secretary had meetings with M/s T. Roberts, Senator 
D. Smith and Senator F. Payman.   In every instance the reception towards our Federal submission 
was encouraging.   A few politicians confessed to knowing little about the intricacies of superannuation 
(including how it relates to ex-commonwealth employees), but were willing to listen.   Efforts will 
continue to be made to obtain access to the Federal Labor politicians resident in WA. 

    

 5.3   WA Seniors Alliance (WASA):   A brief reference was made to the WASA.   This group of 
organisations has continued to meet, albeit on an irregular basis.   As previously mentioned, meetings 
with sitting WA government members has continued to be a challenge.  The fact that the latest 
submission has only 2 items is of concern. 

 

 5.4   Public Sector Superannuants (PSS):   The President and the Secretary continue to exchange 
correspondence with PSS and it is pleasing to say that, mostly, we all appear to be on the same 
wavelength.   The pre-July 1988 tax issue has been discussed as has the NDIS problem with those 
aged over 65.   We are hopeful that other organisations will also include these issues in their 
submissions to government. 

    
6.    Correspondence:     

 6.1    Emails re; Minutes of Committee meetings, financial statement, and reports, SCOAWA News, 
Taxation of CSS/PSS, National Seniors, COTA, CPSA, WASA, PS Superannuants, MP meetings,  

                 ……/2 
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6. Correspondence:    cont. 
 
 correspondence with MP’s, AFRS, BNR, GCR, AIR, SCOAWA/WASFR PBS, Aged Care 
 Commission, ACPSRO, Federal Budget, financial membership audit, passing of members, Citiplace 

meetings in 2023, Christmas lunch, Futures Fund.  
  
  All correspondence has been dealt with.  
          
7.    Reports: 
 7.1   Presidents Report:   R. de Gruchy referred to the recent issue of SCOAWA News and spoke about 

the possible “Class Action” being taken by a Law firm in NSW concerning the exclusion of those aged 
over 65 from the National Disability Insurance Scheme (NDIS).   If this ever does come to fruition then it 
will be interesting to see how many other organisations will become involved.   Most of the other issues 
involving members were included in the President’s report on pages 1 – 2. 

 
 7.2   Treasurer’s Report:   In the absence of the Treasurer the President read out relevant details from  
 the summary provided.  Income for the period 1 January to 31 October was $8,011.70 ($3,723 for the 

same period in 2021).  This increase of 115% was entirely due to the efforts being made to contact 
members who were in arrears.   Expenditure was $3,743.53  -  which was less than the $4,472.38 for 
2021.   Current assets total $36,760.33  -  which is a fall of 8% from last year. 

    
 7.3  Membership Report:  As at 31 October SCOAWA had 367 members. This represents a fall of  
 21% over the last 12 months but can be partly due to the activity involved in updating the  
 membership list  -  some members had passed away, or gone into Aged Care, and we had not been 

notified. 
     
8.    General Business:          
 8.1   Future General Meetings:   Following on from previous discussions regarding the need to have 4 

General meetings each year members were invited to suggest alternatives. After some discussion it was 
agreed that a reduction to 3 meetings (including the AGM in February), should be sufficient.   If any 
changes become necessary then the matter could be reviewed. 

 
 8.2   SCOAWA News:   Several complimentary comments were made concerning the content, and layout, 

of SCOAWA News.  As always, such newsletters rely on articles being received from members, in 
addition to the continued enthusiasm from those involved in compiling the newsletter. 

 Mention was made of Jean Batten who has been heavily engaged in contacting nearly every member in 
order to update the membership list  -  as well as being responsible for the layout of the newsletter.    

 A Vote of Thanks for her work was moved by B. Felton and seconded by M. Collier. 
 
 8.3   Other:   The matter of Guest speakers had been raised throughout the meeting.   M. Collier spoke 

about a recent meeting he had attended where a representative of the Cancer Council had given 
important information on the subject of skin cancer.   Mr. Collier suggested that SCOAWA should 
consider inviting someone from the Cancer Council to give a session on this important topic.   The 
suggestion was also made that a reference to this subject could be made in a future edition of SCOAWA 
News. 

 
9.   Close:   The President closed the meeting at 1415 after reminding everyone that the Xmas luncheon is 
 to be held next Monday, 5th December, at the Duxton Hotel in Perth. 

 
 
 
Next Committee meeting will be held at 1pm on 9 January 2023 at 57 Ashmore Way, Sorrento. 
 
 
Next General Meeting, and AGM,1pm on 27 February 2023 at CitiPlace,Railway Station Concourse, Perth.  
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-----------------------------------CUT ALONG HERE -------------------------------------------- 

MEMBERSHIP  RENEWAL  FORM                

Single Membership :         $20                          

Joint Membership:  [available only to the Superannuant/Contributor and his or her Spouse or Partner]; $20. 

Widow/er Membership : [available only to the Widow/ers of the Superannuant/Contributor] :  $10.                                                  

 Amount Enclosed  $  ...................... Payment Method.    Cheque    Money Order   Other…………... 

Preferred Title:   Mr.     Mrs.    Ms.     Other……………………………..[Circle Your Preference] 

Surname   ………………………………………….             Year of Birth…………………………… 

Given Names   .………………………………………………………………..................................... 

Name of Spouse/Partner [For Joint Membership]   ..……………………………………………….. 

Address   ………………………………………………………………………………………………… 

Cheque or Money Order to :-      SCOA WA, P.O. BOX 827 HILLARYS WA 6923. 

(1st preference) Suncorp Bank:- BSB No: 484 - 799,  Account No: 451 303 619, Account Name: SCOAWA   

(2nd preference) National Australia Bank:-  BSB No: 086 -164,  Account No.  835 338 536,  

   Account Name: SCOAWA. 

 

If you require a receipt, please include a self-addressed, stamped envelope. 

   YOUR SCOAWA  

COMMITTEE 

President: 

Ron de Gruchy 9447 1313 

Immediate Past President:  

Vacant  

Secretary: 

Mick Cain                     9279 8681 

Treasurer: 

Frank Giuffre               9448 4848 

Committee Members: 

Ted Williamson             0400 153 660 

SCOAWA News 

Jean Batten 9447 1313 

   SCOAWA News  

is printed by 

Senator Dean Smith 
Liberal Senator  

for  
Western Australia 
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